Bivens, Church, and Howard. “Librarian Evaluation Instruments, Alphabetical by State, Rough Notes.”   11-11-13b   jb/ac/jh/mk   p.13

	State
	Contact
	Information
	State Performance-based Evaluation Website

	Alabama
	Carolyn Jo Starkey 
Librarian, Shades Valley High School / Jefferson County IB School 
National Board Certified Teacher / Library Media 
President, Alabama School Library Association 
Secretary, Alabama Library Association 
admin@jojo-starkey.com  
http://www.jojo-starkey.com 
	We are currently using a formative system that is more about professional development than it is about evaluation. It is called EducateAlabma and you can find information here: https://www.livebinders.com/play/play_or_edit?id=93898 or http://alex.state.al.us/leadership/evaluations.html
	https://www.livebinders.com/play/play_or_edit?id=93898 or http://alex.state.al.us/leadership/evaluations.html

	Alaska
	Wendy Stout; wendy.stout@matsuk12.us; Larson Elementary School, Wasilla 
	No response as of Oct. 29th.
	

	Arizona
	Tonya Molina
Librarian
Centerra Mirage Elementary School
Goodyear, AZ 85338
Arizona Library Association, Chair of the Teacher Librarian Division
tmolina@avondale.k12.az.us

	There is no standard for evaluating librarians.  Some districts are participating in ASU's TAP program which is performance based.  Unfortunately, librarians are not included in this program.  Some school librarians are evaluated on the teacher evaluation and others on a librarian or library assistant evaluation.  Even within the same district there isn't always consistency.  For example, until a couple of years ago, my district had some librarians evaluated as teachers, others as library managers.  We took it upon ourselves, with permission, to create an accurate librarian evaluation.  Even after it was created, principals still sometimes forgot to evaluate us using that evaluation.  So the short answer to your question is we don't have performance based evaluations yet.  Some might be, but I haven't heard of them.

Evaluations when they are completed by principals are made up strictly on principal’s observations of lessons and casual observations.
	ASU TAP Program http://www.tapsystem.org/newsroom/newsroom.taf?page=features&id=71

	Arkansas
	Shirley Fetherolf                               Arkansas Department of Education Program Advisor Library Media Services                                     #4 State Capitol Mall, Room 401-B Little Rock, Arkansas 72201Phone:501-682-6576   Fax:     501-682-7693             Email:     Shirley.Fetherolf@arkansas.gov Website: www.ArkansasEd.org
Wiki for Common Core State Standards Implementation: http://ccssarkansas.pbworks.com
Wiki for Arkansas School Librarians:  http://hoorayforbooks.pbworks.com
	http://www.arkansased.org/divisions/human-resources-educator-effectiveness-and-licensure/office-of-educator-effectiveness/teacher-evaluation-system/tess-evaluation-forms/tess-library-media-specialist-documents
This year our Department of Education came out with a rubric for evaluating librarians based on the Charlotte Danielson domains.  This is the first year everyone will use this rubric, so we will know more next summer on how it worked. Please let me know if you have any questions.
	http://www.arkansased.org/divisions/human-resources-educator-effectiveness-and-licensure/office-of-educator-effectiveness/teacher-evaluation-system/tess-evaluation-forms/tess-library-media-specialist-documents


	California
	Barbara Jeffus BJeffus@cde.ca.gov California Government

Cynthia Gunderson from California Government cgunderson@cde.ca.gov
Janice Gilmore, President California School Library Association
airplane.librarian@gmail.com
	California has no state-wide evaluation process for teacher librarians. Since they are credentialed teachers with the additional teacher librarian credential, they could be evaluated as teachers. It is my sense that they are not and that their administrators are uncertain about how to evaluate them. Whether for teachers or teacher librarians, the evaluation process is determined at the local level. When there is a district library leader, a recommended form or rubric is sometimes found. 

My read on this is that our teacher librarians are the ones to offer up data to show the value of the library programs. It is thought of as advocacy more than evaluation. From here at CDE and from the California School Library Association, we urge things like monthly reports to principals that emphasize the collaborative work with teachers. At CDE we collect basic data every year but it barely touches teaching activities. (yet!)

It should be noted that our TL numbers are really low: only 834 to work with over 6 million students. (2011-12 data) 
	

	Colorado
	Becky Russell, School Library/Digital Literacy Content Specialist

russell_b@cde.state.co.us

Colorado State Library
201 East Colfax Ave, Room 309
Denver, CO 80203-1799 - See more at: http://www.cde.state.co.us/cdelib/librarydevelopment/schoollibraries/index#sthash.9hAhokBE.dpuf

	In Colorado, we were given 2 choices of where teacher-librarians (TL’s) could fall: either “Teacher” or “Other personnel.”  Given the long-term negative implications of “Other” (namely, the message it sends to principals that a professional teacher isn’t needed in the library), we recommended that TL’s be considered “teachers” and, luckily, the Ed. Effectiveness Council, agreed and adopted this recommendation.

As noted in the teacher evaluation rubric (linked below), 50% of all teachers, whether core or non-core, are linked to student achievement.  CDE is flexible as to how that data collection looks for any non-core (i.e., Sp.Ed, ESL, music, p.e., librarian) teacher.

This school year (13/14) is the pilot or ‘practice’ year for all teacher evaluations. So, they, like ALL teachers (whether music, Sp. Ed, P.E., etc.) all use the same teacher rubric found in the link in the third column.

Teacher librarians are included in state/district requirements: yes, if the district or school has a licensed TL, but no, if the district doesn’t have a licensed TL.  CDE “recommends” but does not require a licensed TL.  If the school or district has one, than they are required to use either CDE’s teacher evaluation rubric or a district-developed one that meets the same high standards or criteria that CDE adopted. It varies from district to district since CO is very much a local-control state.  

The CDE teacher evaluation does not measure everything the school librarian does but does measure the necessary aspects of the TL’s job.

Some districts are linking TL performance based to the state test scores (i.e., non-core teachers show links to student achievement based student test scores.) Some districts or schools use different types of assessments linked to the teacher’s ‘growth’ plans.  So, some TL’s might use measurements that they personally developed using, say, the “Highly Effective School Librarian” growth plan (linked).  Some might use 21st c. skills assessments (pre/post) like the ones linked here that Nancy White compiled.  Since this is the ‘pilot’ year, different schools and districts are doing different thing. 

***Some CO districts are melding CDE’s teacher evaluation tool (see #1) with the “High Effective School Library Program” rubric that we developed 2 years ago.  You may find this helpful as well.
	http://www.cde.state.co.us/sites/default/files/TeacherRubric.pdf
HESL Growth Plan:

http://www.cde.state.co.us/sites/default/files/growth%20plan%20template%20%289%29.pdf
21st c. Skills Assessment Examples

 http://asd20inthe21st.wikispaces.com/21st%20Century%20Skills%20Assessment%20Links
HESL Program Rubric:

http://www.cde.state.co.us/sites/default/files/Revised%20HESL%20evidence%20outcomes_0.pdf

	Connecticut
	Mary Ellen Minichiello
CASL President

Library Media Specialist
Calf Pen Meadow School
meminichiello@milforded.org

	The state of Connecticut has been working on an evaluation tool for two years. It is aligned with the Common Core. I served on an advisory committee to the "power" committee that actually made the decisions. Below is the state website, and if you scroll down, you will see the white papers for library media specialists. This is what I worked on this past year and put together for school administrators to understand the library media specialist's role in the school.

http://www.connecticutseed.org/wp-content/uploads/2013/10/Library_Media_Specialists_SESS_10-8-13.pdf
	http://www.sde.ct.gov/sde/lib/sde/pdf/pressroom/adopted_peac_guidelines.pdf 

	Delaware
	
	
	http://www.doe.k12.de.us/csa/dpasii/default.shtml

	District of Columbia
	NA
	
	http://www.dc.gov/DCPS/impact  (overall)
http://dcps.dc.gov/DCPS/Files/downloads/In-the-Classroom/IMPACT%20Guidebooks/IMPACT-2012-Grp9-Aug13-web.pdf (specific to librarians) 

	Florida
	Katrina G. Figgett  ,Director of School Libraries/Information Services & Instructional Technology, Bureau of Curriculum and Instruction ,FL,DOE, 325 West Gaines Street, Suite 432, Tallahassee, Florida 32399-0400, (850) 245-0758; katrina.figgett@fldoe.org
	Each district in Florida determines the assessment model they will use. I have attached a document I compiled a while ago (but I think is still fairly accurate) that shows what districts are currently using.
	

	Georgia
	Lucy Green, Ed.D.
Assistant Professor
Dept. of Leadership,
Technology, and Human
Development
Georgia Southern University
P.O. Box 8131
Statesboro, GA 30460-8131
lgreen@georgiasouthern.edu
http://www.lucysantosgreen.com
Twitter: lucysantosgreen , Chair-elect GASL
	There is not a state-wide performance based tool that is consistently used. Each county can choose what instrument they prefer and many just use the one for teachers. We no longer have a state-wide media coordinator, so the odds of something being developed at this junction are probably slim to none.  I heard back from three librarians. Two said their county uses the teacher instrument. One stated her county is currently developing a new instrument which will be put into place during the 2014-2015 year. I did ask her if I could obtain a copy but she said that would have to be requested from central admin. You may want to touch base with Gwinnett County and ask them about it.
	

	Hawaii
	Patricia Louis, Elementary school librarian in Honolulu, President of the Hawaii Association of School Libraries

haslprez50@gmail.com

	During the recent contract negotiations, public school librarians agreed to performance based evaluations.  Librarians will have to complete a working portfolio which is based on the Charlotte Danielson model as well as two student learner outcome evaluations which are based on student assessment data. The evaluations are part of the state requirements.
The Working Portfolio can include the following types of information:  survey/interest results, activity participation records, usage statistics, individual lesson assessment results, logs, schedules. 
	

	Idaho
	No information 
	
	

	Illinois
	Georgeann Burch, M.S. Ed, M.S. LIS

K-12 LIS Licensure Program Coordinator

Graduate School of Library & Information Science, University of Illinois. Champaign, Illinois, 217-244-0197


	Briefly, in Illinois, all teachers, including librarians, are being evaluated under a district-designed assessment model, which must include elements very similar to the Danielson model.  The state is also requiring that 30-50% (to be determined by contract negotiations) of a teacher’s evaluation will be based on meeting “Student Growth Objectives.”  This will be required of school librarians as well, so there is concern about how librarians can measure student growth given the nature of their instruction.
	http://www.isbe.state.il.us/PEAC/default.htm 

	Indiana
	
	
	http://www.doe.in.gov/evaluations 

	Iowa
	
	
	https://www.educateiowa.gov/pk-12/educator-quality/teacher-evaluation

	Kansas
	Gwen Lehman gwen.lehman@usd495.net
Tech Integration Specialist, Fort Larned, Kansas.

President of Kansas Association of Libraries


	In most cases, librarians are evaluated with the same tool used for classroom teachers.  In our state, districts must either use McCrel evaluation tool or a district created evaluation tool that is approved by the State Board of Education.  Many districts are opting to use McCrel.

Evaluations are required at the state & district level based on your year in the district.  For example, teachers/librarians are evaluated the first 3 years and then on an every 2-3 year rotation.

The evaluation does not reflect the true position of the librarian, although the McCrel is better than what my district has used the last 20 years.

In the past, most evaluations for teachers were based on testing data.  The librarian was not asked for any data.  I do know the new McCrel evaluation asks for specific data, but can't give you much information as it is new this year to our district and we are just being introduced to the program.

This change in evaluation has just occurred within the past year along with the move to Common Core and both have brought much upheaval in our state and districts.  We have also experienced the elimination of school librarians throughout several districts within the last 2 years.  As a result, the evaluation process for school librarians has not been at the forefront of our minds.  Based on our Kansas Association of School Librarians email list, a handful of school librarians are generating and proposing their own school librarian evaluations to their districts.  They have been requesting feedback and resources for assistance in this process.
	

	Kentucky
	Kathy Mansfield                      Library Media/Textbooks Consultant                             Kentucky Department of Education                                        500 Mero Street, 19th Floor – CPT Frankfort, KY 40601                     502-564-2106, x4500
kathy.mansfield@education.ky.gov

	In Kentucky we operate under local school/district control, so each district decides on the appropriate evaluation instrument for school librarians right now. Work begins September 23 on a tool specific to the role of the school librarian, as well as tools for other non-classroom certified staff. These tools will be part of Kentucky’s new Professional Growth and Effectiveness System (PGES). The PGES system is being piloted in all Kentucky districts this school year. The current tools are for classroom teachers. A principal tool is also in pilot stages.

A Sample Evaluation Tool for School Librarians is available from the Kentucky Department of Education (KDE) for schools and districts to use. Many of our districts evaluate school librarians using this instrument, but data about which schools/districts is not collected by KDE.
	

	Louisiana
	SMITH, CATHERINE csmith@caddo.k12.la.us
President LASL
	Librarians are evaluated as teachers in the state of Louisiana under the COMPASS system, unless the district files a waiver and presents another evaluation.  My district has done this and our librarians will be evaluated on a 10 point rubric based on the Charlotte Danielson model.  The other half of their evaluation is based on Student Learning Targets in which librarians chose a tool, a group of students, pretest, determine an acceptable growth target, teach, retest, and hope that the students have grown by the expected amount.  I have encouraged our librarians to use TRAILS, an online assessment of information literacy skills provided free by Kent State University.  
I’m attaching our rubric which was just approved a few weeks ago.  Our Department of Education would not adopt a state wide alternative to the teachers’ COMPASS but decided that each district would file a waiver with an alternative evaluation plan, if they wanted to use one.
	

	Maine
	
	
	http://www.maine.gov/doe/effectiveness/index.html

	Maryland
	Jay Bansbach

Program Specialist, School Libraries

Instructional Technology and School Libraries

Division of Curriculum, Assessment and Accountability

Maryland State Department of Education

200 W. Baltimore St.

Baltimore, MD 21201

410.767.0442

jbansbach@msde.state.md.us

http://marylandpublicschools.org/technology


	In Maryland we have a real mixed bag in regard to performance-based evaluation for Library Media Specialists. It really comes down to local interpretation of the guiding regulation – (Maryland is a very strong locally controlled state)… 

Under the new Teacher Principal Evaluation (TPE) model :

Specialists positions listed in COMAR 13A.12.03 which include: guidance counselors, media specialists, pupil personnel workers, reading specialists, reading teachers, pyschometrist, school psychologist, therapists (occupational therapists, physical therapists, speech-language pathologists, or audiologists), school social workers, and gifted and talented education specialists are NOT included in this regulation. The only exception would be if the individual delivers instruction, and is responsible for a group of students’ academic progress in a Pre-K-12 public school setting, subject to local school system interpretation.

http://www.marylandpublicschools.org/NR/rdonlyres/E479C243-AF58-4BD0-B4E8-46677F7757A0/33345/MDTeacherPrincipalReport_041212_rev0912_.pdf
Most of our 24 school districts here in Maryland have included Library Media Specialists in the revisions of their Teacher Evaluation models and are requiring them to write two Student Learning Objectives (SLOs) although it is a bit fuzzy as to how they will be using testing/performance data for the purposes of evaluation. We have suggested in meeting with our school Library Media Administrators in each district that they help develop model SLOs, suggest to Library Media Specialists that aren’t the teacher of record (do not provide grades) to work with a small cohort of students in their school to target a manageable group, align to the School Improvement team goals in agreement with their Principals, and collaborate with teachers to determine which data is relevant to show student growth over a given period of time.

Many of the school systems have shifted to the Charlotte Danielson model for evaluation and some will be using TRAILS targeted at different grade levels to determine baseline data. We continue to work with our Library Media Administrators by collecting SLOs statewide, information about shifts in evaluation in each district, and providing a forum for them to discuss changes in their districts and receive feedback from their peers. Our last School Library Media Advisory meeting focused part of the day on TPE and SLOs. Most agree that we should be part of this process. 

The Maryland Teacher and Principal Evaluation Guidebook can be located at http://msde.state.md.us/tpe/TPE_Guidance_Version3_092013.pdf and provides an overview of the entire program.
	http://msde.state.md.us/tpe/TPE_Guidance_Version3_092013.pdf 

	Massachusetts
	
	
	http://www.doe.mass.edu/edeval/

	Michigan
	
	
	http://www.michigan.gov/mde/0,4615,7-140-22709_57992-272247--,00.html 

	Minnesota
	Jennifer R. Nelson

Interim Director / State Librarian

State Library Services

Minnesota Department of Education

1500 Hwy 36 West

Roseville MN 55113

Voice: 651-582-8791

Email: Jennifer.r.nelson@state.mn.us

	School library media specialists are not engaged in performance-based evaluation required by the state. I would guess that some districts are implementing performance based evaluation, but don’t think I could gather that information quickly for you. There is an MLIS program with a School Library Media track at St. Catherine University in St. Paul. The program coordinator is Heidi Hammond, PhD. She may have some additional information about school librarian performance/assessment practices in Minnesota. The requirements for licensure are in Minnesota Rules, https://www.revisor.mn.gov/rules/?id=8710.4550, and provide expectations for competencies. 
	http://education.state.mn.us/MDE/EdExc/EducEval/TeachEval/index.html

	Mississippi
	NA
	
	

	Missouri
	
	
	http://dese.mo.gov/eq/TeacherEvaluation.htm (general)
http://dese.mo.gov/eq/documents/LibrarianStandardsContinuum.pdf (librarians)

	Montana
	No information on website
	
	

	Nebraska
	Gail Formanack, tjformanack@cox.net

Omaha Public Schools, retired

Nebraska School Librarians Association, NDE liaison
	There are no plans for this specific to school librarians in Nebraska. As all Nebraska school librarians must be certified teachers, they will be included in any teacher evaluation requirements. At the present time, there are some districts that do have evaluation instruments specific to position.  I worked to create one for Omaha Public Schools while I was supervisor.
	

	New Hampshire
	
	
	http://www.education.nh.gov/instruction/integrated/sig_teacher_evaluation_system.htm

	New Jersey
	
	
	http://www.state.nj.us/education/AchieveNJ/ (overall)
http://www.state.nj.us/education/AchieveNJ/intro/SpecialistsandOthersOverview.pdf (includes librarians)

	New Mexico
	Rachel Altobelli

Library Services and Instructional Materials

Manager

Albuquerque Public Schools

505.848.8888
	New Mexico is currently in a state of transition – technically we’re moving towards a new system of teacher evaluation. You can find more information on it here: http://ped.state.nm.us/ped/NMTeachIndex.html . However, as you can see on this page: http://ped.state.nm.us/ped/NMTeach_EvaluationPlan.html , librarians aren’t listed. That’s because they’re in “Group D,” and are supposed to be evaluated under the former system.
The former system uses a Professional Development Plan based on these competencies: http://nmla.org/docs/librarian_teacher_competencies.pdf 
	http://ped.state.nm.us/ped/NMTeachIndex.html

	New York
	Sue Kowalski
President
New York Library Association/Section of School Librarians 
	1. What is happening in the way of performance-based evaluation for the librarians in your state? Varies from District to District; some are doing the NYS approved rubric, some are using the teacher evaluation APPRs with pre/post test and scores, some are doing nothing, 

2. Are they included in state/district requirements? yes, but how it plays out depends on the District 

3. If so, does the evaluation truly reflect the position of school librarian? depends--if using rubric developed by NYLA, can make great sense...OR if align teacher rubric with what actually happens in the library with collaborative teacher OR teacher of record format, then yes, it works fine...if just being asked to follow one format that doesn't make sense for how program is delivered it is not effective for anyone

4. What types of data are librarians being asked to provide as they participate in the evaluation process?

depends--some need to do pre/post test scores; some have to provide a binder/folder of evidence for review/teacher observation/lesson plans, etc or other district designated templat3
	http://www.engageny.org/resource/teacherleader-effectiveness-evaluation 

	Nevada
	 Carla Land, landc@lvccld.org;  James Guthrie, ndeinfo@doe.nv.gov
	No response as of Oct. 29th
	

	North Carolina
	Kathy Parker                      MLIS, NBCT 2008             School Library Media Consultant,  NCDPI        Division of Digital Teaching and Learning                        6364 Mail Service Center Raleigh, NC 27699-6364  (919) 807-3267; kathy.parker@dpi.nc.gov
	Our evaluation process users' guide and supporting documents such as the evaluation rubric, professional growth plan, etc. are housed on the NC Educator Evaluation System Wiki. Here is a link: http://ncees.ncdpi.wikispaces.net/Support+Staff+2012-13  Navigate to the Library Media Coordinator section.
	http://ncees.ncdpi.wikispaces.net/Support+Staff+2012-13  

	North Dakota
	Lesley Gunderson
lesley_gunderson@bismarckschools.org; Anita Decker; adecker@nd.gov
	No response as of Oct. 29th
	

	South Dakota
	No information on website
	
	

	Ohio
	
	
	http://education.ohio.gov/Topics/Teaching/Educator-Evaluation-System/Ohio-s-Teacher-Evaluation-System/Teacher-Performance-Ratings

	Oklahoma
	Earon Cunningham , Library Media Specialist                   Zarrow International School, Tulsa Public Schools, cunniea@tulsaschools.org
	Tulsa Public Schools developed its own. It then went on to be adopted by 500 schools in our state. Each district decides how to evaluate their teachers and librarians. I am attaching the rubric and observation sheet for principals. Many of the areas of criteria are not observable during a normal evaluation. Our librarians have created digital portfolios that provide principals with evidence of meeting or exceeding the expectation. Many other districts use a paper version of the portfolio. I would be glad to share our website template with indicators already established and some examples if you would like. 
	

	Oregon
	Nancy Sullivan
president@oasl.olaweb.org
Kathryn Harmon leading a committee to gather similar data
	School Districts are currently implementing Oregon Senate Bill 290 which is a new evaluation system for all certified staff as well as administration. Schools are either in the process of preparing to implement, or implementing systems to meet this new state requirement.

We have been given an exemption from requiring our student growth goals to be based on standardized testing and instead we can choose another variable such as attendance rate to work towards student growth. Unfortunately the measures they suggest are not directly related to what we do, and ignore the majority of our day-to-day responsibilities.

Our professional development goal requires evidence, and the student growth goals require data from test scores- school information systems (Synergy) - other approved state and national assessments.
	

	Pennsylvania
	Eileen Kern
President, Pennsylvania School Librarians Association 

AASL Region 2 Director-Elect
1314 Fairmont St
Whitehall, PA 18052
610-820-7549
kernef@gmail.com

	1. What is happening in the way of performance-based evaluation for the librarians in your state?

PA Dept of Ed just instituted the Educator's Effectiveness System http://www.portal.state.pa.us/portal/server.pt/community/educator_effectiveness_project/20903
If you go to the PSLA Website at http://www.psla.org/professional-development/teacher-effectiveness/, you will find all the information with how librarians are being evaluated. You will see at the bottom of the page PSLA has developed a tip sheet. PSLA was very involved in the development of the Teacher Framework: Examples for School Librarians. 
2. Are they included in state/district requirements?

See Chapter 8 of the attached administrator's document (I pulled out the important pages. The entire document is available on the PDE website)

3. If so, does the evaluation truly reflect the position of school librarian? Yes

4. What types of data are librarians being asked to provide as they participate in the evaluation process?

On page 8 school librarians will be considered non PVAAS teachers so our percentage will always be:

50% Observation/Evidence

15% Building Data

35% Effective Data
	http://www.portal.state.pa.us/portal/server.pt/community/teachers%2C_administrators_and_certifications/7199/pde_teacher_and_principal_evaluation_survey/1219059 

	Rhode Island
	
	
	http://www.ride.ri.gov/TeachersAdministrators/EducatorEvaluation.aspx 

	South Carolina
	Anne Lemieux lemieux.anne@gmail.com
SCASL President
	http://ed.sc.gov/agency/programs-services/50/lms.cfm
Here is the link to our state Adept program.
	

	Tennessee
	Judy Bivens 

TASL, Certification Chair
	Tennessee Educator Accelerated Model

http://team-tn.org/forms 
	http://team-tn.org/forms
http://www.tapsystem.org/newsroom/newsroom.taf?page=features&id=127 

http://team-tn.org/faq 

	Texas
	Mary Woodard, Director - Library Services              Mesquite ISD                     2133 N. Beltline Rd. Mesquite, TX 75150 mwoodard@mesquiteisd.org
	We do not have a statewide evaluation of librarians in Texas. Local districts design their own.
	

	Utah
	Tiffany Hall
tiffany.hall@schools.utah.gov
K-12 Literacy Coordinator at Utah State Office of Education

Salt Lake City, Utah
	Utah is developing performance-based assessment and Student Learning Objectives for all subjects. We are also revising our LMS Standards to reflect and support the implementation of the CCSS and new technology and research resources. I have asked to hold off the development of the performance-based assessments until we have the new standards, which should be by the end of the year. We will probably start working with the evaluation standards and tools for librarians in 2014-15.
	

	Vermont
	
	
	http://education.vermont.gov/documents/EDU- Vermont_Task_Force_2012_06_18_Meeting_Minutes.pdf

	Virginia
	Audrey Church

Associate Professor 

Longwood University

201 High Street

Farmville, VA  23909

churchap@longwood.edu
434-395-2682
	Guidelines for Uniform Performance Standards and Evaluation Criteria for Teachers became effective July 1, 2012. Teachers are evaluated on seven performance standards, the seventh of which is Student Academic Progress which counts for 40%.  The Code of Virginia  requires

· Formal observations of teachers

· Demonstration of student academic progress 

· Multiple sources of evidence

A four-point rubric is used, and a summative evaluation is required.
	http://www.doe.virginia.gov/teaching/performance_evaluation/teacher/index.shtml 

	Washington
	Gayle Pauley, gayle.pauley@k12.wa.us; Leigh Lohrasbi,Leigh.lohrasbi@gmail.com
	No response as of Oct. 29th.
	

	West Virginia 
	NA
	
	

	Wyoming
	No information on website
	
	

	Wisconsin
	
	
	http://ee.dpi.wi.gov/teacher/teacher-evaluation
http://ee.dpi.wi.gov/files/ee/pdf/EvalOtherEdGrps.pdf 


